
ANG Nationwide AGR Vacancy Announcement 
STATE OF WYOMING MILITARY DEPARTMENT 

Office of the Adjutant General 
5500 Bishop Boulevard 

CHEYENNE, WYOMING  82009-3320 

                                                                                                                                                                 8 May 2007 
 
1.  Announcement is made of the following ANG Nationwide AGR position.   
 
Announcement No:  07-95 
Position Title:           Security Forces Journeyman 
Closing Date:   11 June 2007 
Max Grade Authorized: Maximum grade available is E-5. 
Duty Location:   153 CACS, Cheyenne, WY 
Nominating Official:  SMSgt Michael Moore, Supt. Security Forces 
Security Clearance:  Secret 
ASVAB Score:  33 in the “General” area 
AFSC:    3P0X1 
Position Data:  FAC FS57-433000     POSN 0071073 
 
NOTE:  There are three positions to be filled under this vacancy announcement.  
 
2.  This vacancy announcement is open to all active members of the Wyoming Air National Guard as well as 
current/previous members of the US Armed Forces or anyone eligible to join the Wyoming Air National Guard. 
 
3.  Qualification Requirements:  Individual must possess and provide proof of a current SECRET clearance with 
package to HRO.  Additionally, member must complete SF 86 for TS clearance upon selection.  This position requires 
a TS/SCI security clearance.  Failure to obtain and maintain this clearance will result in removal from the AGR 
program.  Must be medically/ physically qualified under AFI 48-123 and meet fitness and weight standards under 
ANGI 10-248.  Compliance with AFI 36-2903 is mandatory.  Must meet eligibility criteria as prescribed in ANGI 36-
101.  Must be able to complete a minimum of 20 years of active Federal service prior to mandatory separation date to 
be eligible for an AGR retirement.  Individuals selected for AGR tours that cannot attain 20 years of active federal 
service prior to reaching mandatory separation, must complete the Statement of Understanding contained in 
Attachment 2 of ANGI 36-101.  Female applicants selected for AGR positions must be tested for pregnancy within 30 
days preceding initial entry into the AGR program.  Pregnancy precludes entry on AGR status. 
 
4.  Description of duties and responsibilities:  Assigned AGR personnel of the 153rd Command and Control 
Squadron. The purpose of this position is to perform general security duties for a Protection Level 1 asset. These 
duties include installation entry control, the monitoring of alarms and cameras, ART/SRT team duties and close in 
sentry duties. Incumbent will qualify with M-9, M-16, M-249, M-203 and M-240 weapons. This position involves 
shift work, to include working on weekends and Holidays. Incumbent will also be subject to several short/no notice 
deployments a year. Most deployments will not exceed three weeks, however all information concerning deployments 
is classified. Will perform other duties as assigned. 
 
5.  HOW TO APPLY: Applicants desiring to apply should submit the following documents to:  

Human Resources Office 
AGR Management 
5500 Bishop Blvd. 
Cheyenne, WY  82009-3320 



 
a. NGB Form 34-1 dated Oct 02 -NGB Form 34-1 must be signed and dated. A detailed chronological statement 

of civilian and military experience with special emphasis on areas of experience and education related to the 
position may also be attached to the NGB Form 34-1.  

b. Current Records Review (RIP) - (Obtained from your unit, vMPF or the Military Personnel Flight) or (DA) 
Form 2-1. (We use these forms to verify security clearance and ASVAB scores). 

c. DD Form 214s (Certificate of Release Or Discharge from Active Duty) (if applicable)  
d. Medical Forms: Copy of most recent AF Form 422 (Physical Profile Serial Report); The SF 507 (Addendum 

to Medical History may also be attached and SF 93 (Report of Medical History).  
e. Current Fitness Test Results – If Fitness Test Results are not available then a unit certification of current 

height and weight must be submitted.  
 
6.  Special Notes: 
 
• The selectee will be required to participate in Direct Deposit/Electronic Fund Transfer (DD/EFT). 
• Use of government envelopes and/or postage for personal use is strictly prohibited. 
• Faxed/emailed applications will not be accepted. 
• Do not submit applications in file folders, binders, etc… 
 
The Military Department of Wyoming is an Equal Opportunity Employer.  Selection for this position will be 
made without regard to race, religion, color, national origin, sex, political affiliation, or any other non-merit 
factor. 
 
HRO Point of Contact: 2d Lt Jamie Tschacher, (307) 772-5205, email james.tschacher@us.army.mil 
 

INITIAL AGR ELIGIBILITY REQUIREMENTS 
 

1.  Applicant must be eligible for membership in the Wyoming Air National Guard. 
 
2.  Applicant must not have been previously separated “for cause” from active duty or a previous AGR tour. 
 
3.  Applicant must be medically qualified under the provisions of AFI 48-123.  An induction physical must be 
conducted not more than 24 months prior to entry on AGR duty.  An AF Form 895 must be completed if physical is 
more than 30 days old.  HIV test cannot be more than six (6) months old prior to the tour start date.  
 
4.  Any applicant on the ANG Weight Management Program is ineligible for entry into AGR status.  This does not 
include the probationary period after the loss of weight to satisfy standards.  Applicants must meet the height and 
weight requirements at the time they are placed on the AGR program. 
 
5.  Enlisted applicant’s military grade cannot exceed the maximum military grade authorized.  Overgrade applicant 
must indicate in writing, willingness to be administratively reduced in grade when assigned to the position. 
 
6.  Wyoming Air National Guard enlisted members currently serving in AGR status may be selected for a vacant 
position without an awarded 3-level in the advertised/compatible duty AFSC. An AGR not possessing the 
ADVERTISED AFSC must agree in writing to retrain and successfully upgrade to the 3-level within 12 months of 
assignment to the AGR position or be reassigned to a position for which qualified or be removed from AGR status 
immediately. 
 
7.  Tour lengths may be from 1 to 6 years.   
 



8.  IAW ANGI 36-101, paragraph 2.1.3.7, applicant should be able to complete 20 years of active federal service prior 
to MSD.  Exceptions may be considered by ANGRC/DP on a case-by-case basis for exceptional circumstances.   
Approval will be limited to one five-year tour.  Extensions will not be considered.  Individuals selected for AGR tours 
that cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete the 
Statement of Understanding contained in Attachment 2 of ANGI 36-101. 
 
9.  Applicants receiving or eligible to immediately receive a federal retirement annuity or a state annuity for service as 
National Guard technicians are not eligible for entry on an AGR tour. 
 
10.  Members must remain in the position to which initially assigned/reassigned for a minimum of 12 months.  (The 
TAG may waive this requirement after selection.) 
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